
Det beste fra to verdener
- David Sagen, Handelshøyskolen BI



1. Hva tenker næringslivet om læring og teknologi?

2. Hva betyr dette for akademia (BI)?

3. Hvordan få det beste fra begge verdener?



«KNOWN-KNOWN» «KNOWN-UNKNOWN» «UNKNOWN-UNKNOWN»



It is not the strongest of the 
species that survives, nor the 
most intelligent, but the one 
most responsive to change”

- Charles Darwin



Source: Economist.com

Høyere utdanning alene gjør ikke at man får de jobbene man vil



Det er et høyt disruptivt potensiale i det tradisjonelle akademia
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…a future in which business schools 
recharge their relevance by positioning 
themselves as trusted partners with 
industry in addressing real-world 
challenges.

- Collective Vision for Business Education, AACSB



BL er mer effektivt enn ren ansikt-ansikt og ren e-læring

“The advantage over face-to-face 
classes was significant in those studies 
contrasting blended learning with 
traditional face-to-face instruction, but 
not in those studies contrasting purely 
online with face-to-face conditions”

Source: https://www.sri.com/sites/default/files/publications/effectiveness_of_online_and_blended_learning.pdf



Man kan oppnå mer med BL

“The most general conclusion that can 
be drawn from this meta-analysis is that 
improvement in achievement related to 
BL is low but significantly greater than 
zero”

Source: https://link.springer.com/article/10.1007/s12528-013-9077-3



Læringsutbyttet kan være bedre med BL

“Although being considered as a small 
effect according to standard criteria, the 
weighted mean effect is significant, which 
supports the perspective that BL can 
result in better learning outcomes for 
higher education students”

Source: http://www.sciencedirect.com.ezproxy.library.bi.no/science/article/pii/S0191491X16300931
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1 Adults need to know why they are learning something

2 They learn through doing

3 They need to be responsible for their decisions on education and involved in planning and evaluating

4 They learn most from subjects that are immediately relevant to them

5 Their learning is oriented towards problem-solving rather than content or theory

6 They respond better to internal than external motivators for learning

Bygg all læring på pedagogiske prinsipper (for “voksne”)

Source: Leadership Development – Is it fit for purpose (Corporate Research Forum, May 2015)



Results

Behavior

Learning

Reaction

Bruk teknologi om det kan forsterke effekten av kompetanseheving

Source: Kirkpatrick Partners, LLC (2010-2013)

Fun & Accessibility

Interaction & Relevance 

Nudging and Collaboration/Sharing

Process Management and Measurement



Reaction



Learning



Learning

Oppsplittet kurs med frittstående emmmnekurs – kan tas enkeltvis Valgfri eksamen



Behavior



Result



Så hvordan få det beste fra begge verdener?

1. Bygg på etablerte prinsipper for læring 

2. Definér hvilke effekter læringen skal skape

3. Eksperimentér for å finne rett balanse



Takk for oppmerksomheten!

David Sagen
Business Development Manager

BI Norwegian Business School
david.sagen@bi.no

mailto:david.sagen@bi.no
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